
















W hen Dr. Nancy Dye, AUWSF Senior 
Advisor and president emerita of 

Oberlin College, and her husband, Dr. Grif-
fith Dye, arrived in Chittagong, they did what 
anyone would do on their first night in an 
unfamiliar city—attend the wedding of total 
strangers. “The bride and groom’s family 
were actually friends of our host Zarina Hos-
sain, deputy director of operations, logistics 
and community relations for AUW’s Access 
Academy,” explained Dye. “So when Zarina 
invited us to accompany her that night, we 
were delighted, thinking, ‘what better way to 
immerse ourselves into the life and social 
networks of the local community?’” 

And so went Dr. Dye’s five-day whirlwind 
tour of Bangladesh, a trip that involved a 
broad range of engagements, ranging from 
meetings with high profile individuals like 
BRAC’s Chairperson Fazle Hassan Abed to 
beneficiaries of Grameen’s micro-credit pro-
grams who have only recently lifted them-
selves out of abject poverty 

When asked what elements of her trip left the 
greatest impression, Dye answered, “Overall, 
it was the abundance of creativity, especially 
in how individuals and organizations in 
Bangladesh are grappling with the issues of 
poverty and development.”  

In no part of her visit was this element more 
apparent than the day she visited a village of 
women who were borrowers of Muhammad 
Yunus’s Grameen Bank, a Bangladesh-based 
organization which pioneered micro-credit. 
“I met so many women whose stories were 
inspirational, so many who were visibly em-
powered by this program” commented Dye. 
“Some individuals, who at one time had been 
begging on the streets, explained how they 
had borrowed a series of loans to build up 
their businesses. One woman had even bor-
rowed a loan to send her son to university.”  

In addition to getting a feel for the cultural 
norms and institutions of Bangladesh, Dye, 
who became involved with AUW more than a 
year ago, spent much of her time spreading 
the word on the fledgling University and 
consulting with local educational leaders and 
members of AUW’s Bangladesh Advisory 

Board. She also visited the campus site and 
newly leased facilities that will house the 
Access Academy.  

The former Oberlin President also spent an 
afternoon at BRAC University in Dhaka, 
meeting with BRAC leader and visionary 
Fazle Hassan Abed and delivering a lecture 
on the importance of liberal education and 
pluralism in the undergraduate experience. 
Drawing from her thirteen years as president 
of one of the United States’ preeminent lib-
eral arts colleges, Dye discussed the impor-
tance of liberal education on a residential 
campus, not just inside the classroom but 
outside as well. Worlds apart from the rote 
learning that takes place in so many higher 
learning institutions throughout Asia and the 
world, the liberal education envisioned for 
AUW encourages independent thinking, 
problem solving and a set of intellectual and 
social skills that will ensure a lifetime of 
learning.  

The importance of social diversity and plural-
ism also figured prominently in her talk. An 
internationalist and advocate for cross-
cultural understanding, Dye explained how 
many of her initiatives at Oberlin were di-
rected toward internationalizing the campus, 
expanding study-abroad programs and 
bringing students from all walks of life, social 
classes and cultures together. Dr. Dye men-
tioned that she was most surprised when 
“Oberlin students from Pakistan, India and 
Bangladesh mentioned that they had rarely 
encountered individuals from other countries 
within their region until they attended col-
lege in the United States.” With this experi-
ence in mind, she explained why it was so 
important for institutions like AUW to foster 
cross-cultural ties and understanding in a 
region where ethnic and nationalistic ten-
sions run high.  

After a brisk five-day schedule crammed with 
events and meetings, all the while braving 
Bangladesh’s rainy reason, Dye—an historian 
of modern American history and an experi-
enced world traveler—boarded yet another 
plane with her husband, this time to Tokyo to 
continue her good work on behalf of AUW.  
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Postcards from Bangladesh » AUW Senior Advisor Nancy Dye Shares 
Experiences and Impressions from Whirlwind Visit 

When asked what was next on her agenda for 
the Asian University for Women Support 
Foundation, she answered, “I am scheduled 
to return to Bangladesh in the next few 
months—I look forward to seeing the Univer-
sity’s progress and returning with a more 
enlightened understanding and familiarity 
with the culture and people, and, most im-
portantly, with a full set of rain gear.” 

Nancy Dye, Zareena Hossain and Dil Afroze 
Quader with students at a girls' school 

Prof. Jamilur Reza Choudhury, vice chancel-
lor of BRAC University, Dhaka, introduces Dr. 
Nancy Dye before a lecture at BRAC 

Dr. Nancy Dye and Dr. Griff Dye visiting the 
AUW campus site 



K athleen Pike has devoted much of her 
life to improving the mental and physi-

cal wellbeing of women. As a professor of 
psychology at Temple University, Japan 
Campus, as well as a faculty member at both 
Keio University in Tokyo and Columbia Uni-
versity in New York, Dr. Pike has spent her 
career attempting to solve the complex puz-
zle of factors that trigger eating disorders in 
girls and women.  

Pike’s interests in improving women’s lives 
are not confined to the clinical realm, but 
extend to the educational and international 
as well. For nearly a decade, she and her 
family have lived in Japan and have had the 
opportunity to travel and experience the 
cultures and scenic beauty of many countries 
throughout the Asian region; however, they 
have also witnessed the abject poverty and 
despair—especially experienced by women 
and children—in these areas caused by envi-
ronmental and societal circumstances that 
are eminently changeable. 

The desire to contribute to a better future for 
such developing nations combined with her 
commitment to education was what attracted 
her and her husband, Louis Forster, to 
AUW’s mission and ultimately inspired their 
decision to endow a scholarship at the Uni-

versity. Their gift of $250 thousand, which 
will generate additional matching support 
from the Gates Foundation Challenge Grant, 
will guarantee generations of promising 
young women access to quality education 
regardless of their financial abilities. The 
scholarship will be named in honor of Pike’s 
mother, Mary Johnson, who, Kathleen com-
mented, “has worked tirelessly to support 
higher education for all her children—
daughters and sons alike.”  

When asked about her and her husband’s 
reasons for supporting AUW, Pike replied, 
“In my view a society cannot be strong if it 
fails to provide opportunities of education to 
all members of society, especially to women. 
And by education, I mean not only reading, 
writing, and arithmetic, but education from a 
holistic perspective—including learning to 
care for ourselves, our family, and our world, 
as well as learning to recognize where there is 
pain, suffering and injustice. Education must 
also illuminate that each of us can do some-
thing to repair the world and acquire the 
skills to effect such change. It is in this spirit 
that we support AUW. It is our hope that 
graduates of AUW will become leaders of 
educational, political, economic and social 
initiatives throughout the region.”  

Mohsen Mostafavi, a member 
of AUWSF’s Advisory Committee 
on Campus Planning and Design, 
on his recent appointment as 
dean of the Harvard Graduate 
School of Design. 

♦Kathy Matsui, a member of 
the Support Foundation’s Board 
of Directors and AUW Friends of 
Japan, was recently featured in 
Forbes Life: Executive Woman 
magazine. The article discussed 
Matsui’s rise to the top at Gold-
man Sachs Asia, being rated Insti-
tutional Investor’s top Japan 
strategist in 2000, 2001 and 2006 
and the challenges of balancing a 

world-class career with family life. 

♦Aalborg University in Den-
mark has recently hired MA Jes-
per Lauritsen to facilitate its 
partnership with the Asian Uni-
versity for Women in the develop-
ment of AUW’s Masters Program 
in Computer Science. With pro-
gram planning already underway, 
Lauritsen will be focusing on 
fundraising for the project and 
coordinating program develop-
ment moving forward. His aca-
demic background lies in the field 
of administration and social sci-
ence, with a particular interest in 
international relations and devel-

♦Over the past few months 
AUWSF has welcomed the follow-
ing three new members to its 
Advisory Committee on Campus 
Planning and Design: Murray 
Metcalfe, senior advisor and 
managing director of the private 
equity firm Lee Munder Capital 
Group; Rick Schubart, Bates-
Russell Distinguished Professor of 
Global Education and Chair of the 
Department of History, Phillips 
Exeter Academy; Sheikh Rah-
man, president and chief execu-
tive officer, SAR Engineering Inc., 
based in Quincy, Massachusetts. 

♦AUWSF wishes to congratulate 
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Pike and Forster Endow a Scholarship at AUW 

Residing in Tokyo with her family, Pike con-
tinues her clinical research, leading the first 
large-scale study of eating disorders among 
Japanese women. She also has been a tireless 
volunteer and advocate for AUW, serving as a 
member of AUW Friends of Japan and most 
recently, being elected to the Support Foun-
dation’s Board of Directors. Earlier this year, 
she traveled to Chittagong to tour the cam-
pus site and meet with AUW affiliates, an 
experience that reinforced her commitment 
to the fledgling University. Pike’s husband, 
Louis Forster, is currently president and 
managing director of Cerberus Japan, a divi-
sion of Cerberus Capital Management L.P., 
one of the world’s leading private investment 
firms.  

Forster and Pike with their children 

opment. 

♦In October, Alice Hogan 
joined the AUW Support Founda-
tion as its chief administrative 
officer. Prior to AUWSF, Hogan 
spent over 20 years at the Na-
tional Science Foundation (NSF) 
in Washington, D.C., serving in a 
number of capacities, including as 
founding program director for 
ADVANCE (a program designed 
to increase participation and ad-
vancement of women in academic 
science), as senior program man-
ager of U.S.-China Cooperative 
Research and as a senior policy 
analyst in the White House Office 

Asian University for Women  
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of Science and Technology, 
among other positions. Before her 
tenure at NSF, Hogan worked at 
the National Oceanic and Atmos-
pheric Administration (NOAA) for 
several years. Receiving her 
Bachelor’s and Master’s degree in 
Asian Studies from Cornell Uni-
versity and the University of 
Michigan, respectively, she has 
also been a fellow at the Kennedy 
School of Government’s Women 
and Public Policy Program and 
served as an advisory board mem-
ber for the American Council on 
Education’s Office of Women in 
Higher Education. 

♦David Burson has recently 
been appointed senior advisor for 
campus planning and develop-
ment at AUWSF. Educated at 
Carnegie-Mellon University, Bur-
son has practiced architecture for 
over 30 years, focusing on plan-
ning, design and project manage-
ment in both private and public 
sector practice. He currently 
serves as a senior project manager 

with Partners HealthCare Real 
Estate and Facilities in conjunc-
tion with his appointment at 
AUWSF. Prior to his appointment 
with Partners HeathCare, he 
worked as a Project Management 
Consultant and then Senior Pro-
ject Director with the Massachu-
setts State College Building Au-
thority, from 2002 until the 
Spring of 2006. Awarded numer-
ous honors for his work, Burson 
served as architectural principal 
for the programming and plan-
ning of two new urban transit 
stations for the Delhi Metro Rail 
Corporation in New Delhi, India. 

♦Earlier this fall Tomoko Saun-
ders assumed the role of develop-
ment specialist (Japan) for 
AUWSF, a position responsible 
for strengthening and managing 
the activities of the Foundation as 
it relates to fundraising, event 
planning and media outreach in 
Japan, as well as Japanese com-
panies in the United States. A 
graduate of Hitotsubashi Univer-

sity in Tokyo, Saunders, prior to 
joining AUW, was a planning 
executive in the Strategic Plan-
ning Division of the international 
marketing communications firm 
of McCann Erickson in Japan. 

♦Broadening its international 
support base, AUWSF has re-
cently formed the Australian 
Friends of AUW. The commit-
tee is helping to raise awareness 
of the University in Australia as 
well as facilitate consultative part-
nerships between local universi-
ties and AUW in the areas of uni-
versity administration, faculty 
recruitment, and curriculum de-
velopment. Founding members of 
the support group include Joan 
Lefroy, Meredith Doig, Camp-
bell Bairstow and Mary Haw-
kins. Mrs. Lefroy is co-founder of 
the Bruce Lefroy Centre for Ge-
netic Health Research at the Mur-
doch Children’s Research Insti-
tute and is active on other boards 
and charitable organizations. Dr. 
Doig is a professional company 

director and Principal of Midlo-
thian Consulting as well as serv-
ing in numerous board capacities, 
including as a Councillor of the 
University of Melbourne and as a 
moderator with the Cranlana 
Programme, an initiative of the 
Myer Foundation, that focuses on 
developing executive leadership 
through intensive discussions on 
Ethics and the Good Society. 
Campbell Bairstow is the general 
manager, alumni relations at the 
University of Melbourne, Austra-
lia. He is an experienced educator 
and executive, and has held senior 
volunteer positions including as 
the chairman of the Duke of Edin-
burgh’s Award in Western Austra-
lia and as the Australasian Presi-
dent of the Association of Alumni 
and Development Professionals in 
Education. Hawkins is vice presi-
dent of the International 
Women’s Development Agency, 
and head of Technology, Sustain-
ability and Community Programs 
at ANZ. 

Opportunities to Support AUW » 

♦ Academic Development Fund—
$100,000+: Establish a fund to be 
used for academic priorities such as 
recruitment and curriculum develop-
ment. 

♦ Endowed Professorship—$1 mil-
lion: Endow and name in perpetuity 
one senior professor at the Asian Uni-
versity for Women. 

Providing Opportunity to the Most Prom-
ising Young Talent 

♦ Access Academy Scholarships—
$15,000: Support a talented young 
woman through the course of her twelve
-month pre-collegiate bridge program. 

♦ Five-Year Current Use Scholar-
ship—$50,000: Provide current-use 
funding to support one student over the 
course of her five-year academic pro-
gram at AUW. 

♦ Endowed Scholarship—$250,000: 
Establish in perpetuity an endowed 

We encourage you to make a difference by 
contributing to AUW and helping to edu-
cate and produce successive generations 
of professional and civic-minded women 
leaders for the world’s developing nations. 
Below are a selection of gift opportunities, 
but please learn more by calling (617) 914-
0500 or emailing info@asian-
university.org. 

Ensuring Academic Excellence 

♦ Access Academy Teaching Fellow-
ships—$25,000: Support recent col-
lege graduates who will work as full-
time teachers in the Access Academy. 

♦ Faculty Development Fund—
$100,000: Establish a spend-down 
faculty development fund to be used in 
support of costs associated with faculty 
hiring, salary, and other expenses re-
lated to the acquisition of high-caliber 
faculty. 

scholarship to be awarded to a deserv-
ing student. 

Building a Community 

♦ Campus Development Fund— 
$100,000+: Support the development 
of AUW’s campus for a fully residential 
academic community in Chittagong, 
Bangladesh. 

♦ Library Acquisition Fund—
$500,000: Create a fund or acquisi-
tion and development of library re-
sources. 

♦ Campus Design & Construction—
$1 million+: A gift to support con-
struction during this founding period 
would serve as the cornerstone of the 
University’s development. 

For a full list and description of gift op-
portunities, please visit the following web 
page: www.asian-university.org/
pages/giftopps.htm 

mailto:info@asian-university.org
mailto:info@asian-university.org
http://www.asian-university.org/pages/giftopps.htm
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Support Foundation  
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The Asian University for Women seeks to graduate women who are skilled and innovative professionals, service-oriented leaders in the businesses and 

communities in which they work and live, and promoters of intercultural understanding and sustainable development in Asia and throughout the world. 

Newsletter from the AUW Support Foundation 

when there are students to be recruited 
and buildings to be constructed?” one 
might ask. An explanation may lie in 
American historian, professor and 
writer Daniel Boorstin’s view that “an 
image is not simply a trademark, a design, a 
slogan or an easily remembered picture. It is a 
studiously crafted personality profile of an 
individual, institution, corporation, product or 
service.” 

Thus it is essential for AUW not only to create 
a striking physical presence, such as its cam-
pus, but to design an image which accurately 
embodies its mission, values and programs 
effectively—enabling the University to reso-
nate in the hearts and minds of potential sup-
porters, students, faculty and other key con-
stituencies that are unable to experience AUW 
firsthand. 

However, creating a visual identifier that re-
flects the uniqueness of an organization like 
AUW is a difficult and intricate process in 
which, quoting designer Charles Eames, “the 

W hen building a university for women 
from the ground up, many crucial ele-

ments come to mind—recruiting students, 
faculty and key leadership, constructing a 
campus, developing a curriculum. But design-
ing a new visual identifier? 

Well, not exactly. 

But in an effort to better articulate AUW’s 
mission, values and goals, the Support Foun-
dation overhauled its messaging and creative 
design on its website and printed materials. As 
a result, AUW Support Foundation staff and 
board members have spent the last several 
months discussing the importance of symbols, 
logotypes, color palettes and language along-
side such critical issues as campus design and 
curriculum development—a complex exercise 
that has culminated into the overarching deci-
sion to trade the former visual identifier—
blades of rice—for the lotus flower. 

“But why spend valuable time gauging the 
visual impact of lotus flowers and mandalas 

details are not simply the details—they make 
the design.” The details incorporated into 
AUWSF’s new logo perfectly exemplify this 
point: the symbol of the lotus or water-lily, a 
native flower of South and Southeast Asia, 
connotes growth and energy, and its position 
above the logotype represents leadership. The 
logotype “ASIAN UNIVERSITY FOR WOMEN” in all 
capitals symbolizes confidence, leadership and 
academic stature. Lastly, the color palette—
dark red and mustard—is an amalgamation of 
the colors found in many of the South and 
Southeast Asian flags, giving it a regionally 
grounded presence.  

Over the next several months, we look forward 
to presenting AUW’s new look not only in its 
newsletter, but also on its website and in its 
broad range of outreach materials: stay tuned! 

AUW Support Foundation Unveils New Look 

House No. 7, Rd No. 2, Khulshi Hills 
Chittagong, Bangladesh 
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